
 
 

EMPLOYEE RELATIONS COMMITTEE MEETING 
Tuesday, January 28, 2003 

Council Chambers 
 

PRESENT: Ald. Casey, Heins, Jenkins, Kopischke, Stepaniak – 5 
 
ALSO PRESENT:   T. Wontorek, City Admin.; M. Brown, Personnel Dir. 
 
Ald. Jenkins as Chair called the meeting to order at 7:40 p.m. 
 
Severance pay for Public Works Facility/Safety Specialist 
 
Mr. Brown told the committee that his research on the issue produced no basis for awarding severance. He said 
Mr. Wozny has asked for consideration of his request.  
 
Larry Wozny, 1755 N. 117th Street, former Public Works Facility/Safety Specialist, referred to an article in the 
News Times regarding a former director being granted sick time as severance. He moved to Wauwatosa because 
of residency requirements for the job and his wife had to switch jobs. He acknowledged that he was getting three 
weeks vacation pay; however, the additional sick time severance would give him more time to find another job. 
He pointed out that he had accumulated over 850 hours of sick time and had not abused the sick leave policy.  
 
Ald. Kopischke asked about the residency requirement. Mr. Wozny responded that the requirement was that 
department heads in the public works department move within 12 miles of the job in order to be available for 
emergency calls. Ald. Casey expressed his empathy with Mr. Wozny’s situation due to his personal experience. 
He said since there is no stated policy addressing sick time severance and it would be irresponsible for the 
committee to set a precedent in this situation. He added that he was not aware of other municipalities negotiating 
severance pay when there is no policy set. 
 

Moved by Ald. Kopischke, seconded by Ald. Casey to recommend 
denial of the severance pay request – 5  

 
Changes to the Flex Benefit Plan 
 
Mr. Brown said the Department of Labor has issued final rules requiring that ERISA sponsored health plans 
create new protections that will provide a faster and more thorough process for benefit determinations. The 
changes include: 1) initial claims determinations be made within 30 days rather than 90 days; a more thorough 
disclosure to claimants; 2) language that reflects increases in the dependent care tax credit and earned income 
level that was effective 1/1/03 and 3) that more detailed information regarding COBRA be included in Summary 
Plan descriptions. He said the city is responsible for compliance with these legal requirements, therefore they 
must be approved. 
 

Moved by Ald. Heins, seconded by Ald Stepaniak to recommend 
approval of the required changes to the Flex Benefit Plan – 5 

 
The meeting adjourned at 7:49 p.m. 
      
  
      Carla A. Ledesma, City Clerk 
      City of Wauwatosa 
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